
MAKE AN IMPACT WITH A CAREER AT SHELL.  
LET’S BUILD A BETTER ENERGY FUTURE.

At Shell we believe that every individual has something valuable to offer. We understand that the 
more diverse the workforce, the wider the variety of ideas we bring to the table. If you’re ready 
to tackle the energy challenge and make a real impact on the world, join a company that values 
diversity and emphasizes the quality of life for its employees and their families. At Shell, we offer:

n  Alternative Work Schedules  n   Work and Family Programs  n  Health and Wellness Programs  

n   Employee Networks/Mentoring  n  Training and Development

To learn more and apply, visit www.shell.us/careers.

BE PART oF THE SoLUTIoN.

Shell is an equal opportunity employer.

@ShellCareers @ShellCareers

The 2012 Company And Executive Award Winners Are...

PROFILES IN DIVERSITY JOURNAL	
SEPTEM

BER / OCTOBER  2011	
VOLUM

E 13  •  NUM
BER 5	

www.diversityjournal.com

www.diversityjournal.com   

September/October 2011                 Featuring: 128 Leadership Essays from Senior Women Executives  27 Hispanic / LATINO leaders
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SEPTEMBER/OCTOBER 2011	 COMPANY AND EXECUTIVE  Women Worth Watching®  2012 AWARD WINNERS

Jackie Scanlan, Campbell Soup Company  •  Saskia W. Korink Romani, Cargill, Incorporated  •  Virginia Seggerman, CDW LLC
Sharon Rossi, Unilever •  Rena Hozore Reiss, Hyatt Hotels Corporation  •  Alexandra L. Schwartz, DreamWorks Animation SKG  •  Robin Russell, Andrews Kurth LLP 

Marcy L. Reed, National Grid  •  Sonu Ratra, Akraya, Inc.  •  LeAnn Ridgeway, Rockwell Collins 

10th  annual10th  annual
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When my mother 
passed away, a 

colleague wrote: “In a 
quiet, unassuming way, 
Helen was a leader. If 
she were on your team 
you could expect suc-
cess. People followed 
her, sensing that here 
was a woman who had, 
through education, 
experience or research, 
arrived at good and solid 
conclusions.” I was fortu-
nate to grow up with this 
strong role model. My 
mother was the president 
of numerous organiza-
tions and taught me the 
principles of leadership I 
rely on today.

Prioritize. My mother 
had no choice. She raised 
three children, worked 
full-time, was a civic 
leader and ran our fam-
ily business after my 
father became ill. Her 
approach: “We all have 
24 hours in our day. 
What we choose to do 
with them is up to us.” I 
learned that time man-

agement is particularly 
important for women 
trying to balance career 
and family. I make lots 
of lists and am con-
stantly prioritizing and 
reassessing.

Work hard. There is 
no short-cut or substi-
tute for hard work. As a 
young woman starting 
my professional career, 
establishing my reputa-
tion as someone who 
would follow through 
on difficult projects with 
a commitment to excel-
lence was critical. Once I 
earned the respect of my 
superiors, I was rewarded 
with more responsibility 
and leadership opportu-
nities. Another benefit 
of working hard is that it 
enables you to gain the 
respect of those working 
around you. At the end 
of the day, in business, 
it is more important to 
be respected than to be 
popular.

Embrace responsi-
bility. I was given the 

opportunity early on to 
work on a multi-year, 
high-profile project for 
a key client – 1,800 
miles away from home. I 
agreed to go, and it was 
truly a career defining 
event. I was given huge 
responsibilities and I still 
benefit today from the 
experiences I had and 
the lessons I learned. By 
accepting that project, 
I also demonstrated the 
commitment I had to my 
career and to the firm.

Keep your sense of 
humor. The business 
world is serious enough, 
but I try not to take 
myself too seriously. Every 
so often we have to have 
a good laugh at our own 
expense. Most colleagues 
appreciate this aspect of 
my leadership style, which 
creates a more comfort-
able and productive work 
environment.

Life is short so make 
every minute count – in 
your career and in your 
personal life. 
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TITLE:  
Managing Partner, Houston Office

EDUCATION:  
BS, Texas Tech University; 
JD, Baylor Law School;  
LLM, Boston University 

FIRST JOB: Flower shop 

WHAT I’M READING:  
Freedom, by Jonathan Franzen

MY PHILOSOPHY:  
Make every minute count.

FAMILY: Married to law professor; 
son Sterling; daughter Diana

INTERESTS:  
Travelling with my family and 
friends, reading, cooking, working 
on projects with my children

FAVORITE CHARITY:  
Houston Food Bank

COMPANY: 
Andrews Kurth LLP

HEADQUARTERS: 
Houston, Texas 

WEBSITE:  
www.andrewskurth.com

BUSINESS: Legal

REVENUES: $268 million

EMPLOYEES: 800

“           ”
	 There is no short-cut  
	 or substitute for hard work. 
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